
In today’s rapidly evolving workplace, the importance of neuro-inclusion cannot be overstated. The “Your Voice 
Matters: MindView AT Survey” provides valuable insights into how assistive technology like MindView can 
address the challenges faced by neurodivergent individuals and unlock their potential in the workplace.

Unlocking Potential:  
Addressing Neuro-Inclusion with MindView

 75% of neurodivergent individuals 
do not disclose their condition at 
work due to perceived stigma.

Stigma and Non-Disclosure 

75%

Recruitment Barriers 

34% have experienced difficulty in 
recruitment processes.

34%

61% have experienced stigma in the 
workplace affecting retention.

Retention Issues

61%

56% have faced communication 
barriers at work.

Communication Barriers 

56%

Career Progression Barriers 

32% attribute their lack of career 
progression to their neurodiverse condition.

32%

Understanding the Challenges
The survey highlighted several critical issues faced by neurodivergent individuals, including:

These findings are supported by various sources that emphasize the importance of creating inclusive cultures. For 
instance, Deloitte’s report on creating a culture of belonging highlights how inclusive workplaces lead to better 
employee engagement and productivity. Additionally, research shows that inclusive cultures have healthier and 
happier workplaces.
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86% of respondents would 
recommend MindView.

86%

Highly Recommend

28 minutes on average saved 
daily by using MindView.

28min

Daily Time Savings

63% reported an increase in 
confidence among respondents.

63%

Confidence Boost

87% reported feeling more 
supported with MindView.

87%

Increased Support

84% respondents reported  
being more productive.

84%

Enhanced Productivity

Survey Insights: The Impact of MindView
The “Your Voice Matters: MindView AT Survey” sheds light on how MindView, an 
assistive technology tool developed by MatchWare, addresses these challenges and 
supports neurodivergent individuals in the workplace.
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These testimonials underscore the versatility and effectiveness of MindView in supporting neurodivergent 
individuals, enhancing their productivity, and promoting an inclusive and productive work environment.

Testimonials from MindView Users
The testimonials from various users on the MatchWare website further highlight the positive impact of MindView:

Addressing Key Issues with MindView

“MindView has significantly impacted my work by enhancing my productivity and creativity. The intuitive design 
allows me to quickly capture and organize my thoughts, making it easier to execute tasks efficiently. I believe 
MindView should be accessible to everyone in the organization, not just those with neurodiverse conditions.” 

“MindView has been a game-changer for me. It helps me organize my thoughts and ideas more clearly, which 
is particularly beneficial for someone with a neurodiverse condition like mine. The ability to customize and view 
ideas in different ways has made a significant difference in my work.”

- Alejandro Arnes Poggi

- David O’Driscoll

Stigma and Non-Disclosure 
The survey highlighted that many neurodivergent individuals do not disclose their condition due to stigma. 
MindView is used by both neurodivergent and neurotypical people. This helps create an inclusive environment 
where employees can thrive without fear of judgment.

Recruitment and Career Progression Barriers
 

The survey revealed that MindView helps neurodivergent individuals manage common workplace challenges such 
as time management, procrastination, and information processing. By addressing these challenges, MindView 
enables neurodivergent employees to perform better, thus advancing their careers and becoming more productive.

Communication Barriers 
 

MindView offers features like mind mapping, information organization, and report writing, which helps 
neurodivergent individuals communicate more effectively. These tools support clear and structured communication, 
reducing barriers and enhancing collaboration.

Retention Issues 
By providing the necessary support and tools, MindView helps neurodivergent employees feel valued and included. 
This reduces the stigma they face and improves retention rates. Inclusive technologies like MindView unlock the 
inherent value of neurodivergent individuals, allowing them to contribute their strengths to the workplace.
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The “Your Voice Matters: MindView AT Survey” demonstrates the significant positive impact 
of MindView on neurodivergent individuals in the workplace.  By addressing key issues such as 
stigma, communication barriers, and career progression challenges, MindView helps create an 
inclusive environment where neurodivergent employees can thrive.  

Embracing neurodiversity and providing the right support can unlock the full potential of 
neurodivergent individuals, driving innovation and success in the workplace.

Conclusion
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